" I n 1990, 36,027 Ph.D.s . . . graduated from U.S. universities, the largest number of doctorates ever awarded" (Highlights 1990) . Over the past 15 years, minority groups have shown tremendous gains in the proportion of doctorates granted. In 1975, U.S. minority groups accounted for 6.3% of all doctorates granted. These groups accounted for 9.4% of doctorates in 1990. The three percent increase suggests that minority groups have gained in the number of doctorates awarded. Further examination of the data shows, however, that all groups except African Americans have gained. Since 1975, African Americans have experienced a dramatic 17.1% decline in doctorates received. In addition, the National Research Council notes that over a 10-year period, the number of doctorates received by African Americans declined by an ostensible 23.2% (Chronicle of Higher Education 1990).
In the political science profession, the total number of Ph.D.s granted has declined over the past 11 years. Between 1980 and 1991, the number of students receiving Ph.D.s in political science steadily declined from a high of 735 students in 1980 to 554 students in 1991 (APSA 1991) . For African Americans, the trend was from 143 students (over a three-year period) in 1980 to 86 students (over a three-year period) in 1991. Even these numbers should be used with caution since some universities often include the names of all students of color, even those who are not U.S. citizens.
The paucity of students receiving Ph.D. degrees in political science should cause academic institutions to wonder about the future supply of African-American academicians in the job market. There is a pressing need to look at how many students are in the pipeline-how many students are currently working on Ph. Table 2 .
The 1990 APSA survey notes a total of 66 African Americans receiving Ph.D. degrees over a three-year period.
3 The six institutions in Table  2 , out of 102 Ph.D.-granting institutions, produced 39% of all new African-American Ph.D.s.
The top producers in 1990 were not much different from the top producers in 1989. Four of the six top producers of African-American Ph.D.s in 1990 were also of the top seven producers in 1989 (see Table  3 ).
The 1989 APSA survey notes that 
Where African-American Students Are Enrolled
Although the enrollment of African Americans is down, a number of departments have been diligent in recruiting them into their graduate programs. The departments with the largest number enrolled are listed in Table 4 . The number of African Americans who have received Ph.D.s through these other avenues is unknown. Investigation of these other avenues will allow researchers to examine the current pipeline of students pursuing Ph.D. degrees and the number of African-American faculty within these nontraditional political science departments.
Inclusion of these other areas in an investigation of African Americans in Ph.D. programs increases the number of students pursuing the Ph.D. degree by 133 students. The majority of these 133 students are in departments of public administration (85 students).
4 Thirty-five students are in six schools of public affairs. 5 And, thirteen students are in four schools of international relations.
6 These schools with African-American Ph.D. students are listed in Tables 5,  6 , and 7.
These schools are considered viable avenues through which AfricanAmerican students are pursuing political science training in areas of specialization.
In 1989, 303 African-American students were pursuing Ph.D.s in political science through traditional political science departments. In that same year, 133 African-American students were pursuing Ph.D. degrees in public administration programs, 
III. Faculty
In 1980, African Americans constituted 2.7% of the full-time faculty within political science departments. This rate increased to 4.35% in 1990, representing a 61% increase over the 10-year period. Although this increase suggests positive improvements are being made, less than five percent of all faculty within political science departments are African-American. 7 The 1990 rate marks the largest percentage of this faculty over the 10-year period. The lowest percentage was in 1983, when it only reached 2.5% (Figure 3 ). For the 11-year period, the average proportion is 3.4%.
Another indicator of AfricanAmerican faculty progress is academic rank. Two snapshots of faculty rank were taken. The percent of non-African-American faculty and African-American faculty by academic rank for 1980 and 1990 were compared (Figures 4-7) . As these figures show, tremendous disparities exist by race of faculty, within year and between years. In 1980, of nonAfrican-American, full-time faculty members, 39% were full professors, 30% were associate professors, 23% were assistant professors, 3% were instructors, and 5% were nontenured track professors (Figure 4) . For African Americans, 21% were full professors, 20% were associate professors, 34% were assistant professors, 15% were instructors, and 10% were in nontenured track positions ( Figure 5) .
By 1990, of non-African-American faculty, 43% were full professors, 25% were associate professors, 21% were assistant professors, 2% were instructors, and 8% were nontenured track professors (Figure 6 ). Twenty percent of African Americans were full professors, 24% were associate professors, 38% were assistant professors, 5% were instructors, and 
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were listed as nontenured track faculty (Figure 7) .
Figures 4 and 6 show that nonAfrican-American faculty increased their presence among full professorships between 1980 and 1990 from 39% to 43%. For African-American faculty, the percentage of full professors remained virtually unchanged (Figures 5 and 7) . In addition, the share of tenured positions, usually denoted as associate and full professorships, remained virtually unchanged over the 10-year period for both groups. For non-AfricanAmerican faculty in 1980, the combined percentage of associate and full professorships was 69%. For African-American faculty, the combined rate was 41%. In 1990, the combined rates for non-AfricanAmerican faculty and AfricanAmerican faculty were 67% and 44%, respectively.
IV. Conclusions
Over the past decade African Americans have made little progress in becoming entrenched in the political science profession. The purpose of this paper is to assess the status of African Americans within the political science profession. Our findings suggest that over a ten-year period:
(1) the number of African-American students entering political science departments has declined; (2) the number of African Americans receiving Ph.D.s in political science has declined; (3) the number of AfricanAmerican students pursuing Ph.D. degrees has declined; (4) the proportion of political science faculty that is African-American has remained less than five percent; and (5) the proportionate rank of tenured AfricanAmerican faculty has remained unchanged.
The American Political Science Association has taken an aggressive and positive role in attempting to alleviate these ostensible problems. The Association authorized the establishment of the African American Fellowship Program in 1969, in response to the recommendation by the APSA Committee on the Status of Blacks in the Profession. In 1984, the APSA Committee on the Status of Blacks held a conference of selected political scientists to discuss what the Association could do to increase the supply of black political scientists (Preston and Woodard 1984) . Some of the leading producers of African-American Ph.D.s have recruited heavily from this program. In addition, the APSA established the Ralph Bunche Summer Institute in 1986 to "encourage African American students to pursue academic careers in political science." The objectives of the summer institute are:
To enhance the writing, research and analytical skills of the participants, making them more competitive applicants for graduate school admission and financial assistance.
To improve students' use of computers for statistical analysis of research data used in the study of political science.
To expose the participants to leading issues and problems in the discipline and profession of political science.
To introduce participants to leading scholars in the discipline.
To inform students of career opportunities for political scientists. (APSA Ralph Bunche Brochure, 1992) As the data show, however, the efforts of the APSA alone will not correct the decline in the future supply of African Americans in the political science profession. Many of Instructor (4.8%) the top producers of Ph.D.s in political science have stopped recruiting African-American students. Ideally, these earlier producers will make a serious effort once again to seek to diversify their student population. In addition, other departments of political science around the nation must take an active role in reversing the ebbing tide.
Notes
We would like to thank Alma Beals of NASPAA and Michael Brintnall of the APSA for providing data for this research.
1. The APSA annual survey asked departments of political science how many black Ph.D. recipients they had over the last three years not how many recipients in the last year. Thus, we divide the numbers presented in the APSA report by three. 4. These are public administration departments which responded to the National Association of Schools of Public Affairs and Administration (NASPAA) 1989 survey.
5. These are 1988 Association for Public Policy Analysis and Management (APPAM) member schools that responded to either the NASPAA survey or the APSA survey of departments.
6. These schools responded to the APSA 1989 survey.
7. In 1987, the APSA changed its survey instrument from black to African-American. Thus the 2.7% calculated in 1980 may include non-African-American faculty. This probably shows up in the number of students in graduate schools and in the production of Ph.D.s as alluded to earlier.
First, this report is to update political scientists on the extent and range of current opportunities for research funding by the National Science Foundation. To the point, things are looking good. Relatedly, we want to encourage submitting carefully constructed proposals for theoretically important and empirically rigorous research. (Read: So no half-baked, trivial, story-telling proposals. Just your best stuff.)
There are two reasons to feel optimistic about funding for political science research and to encourage political scientists to seek NSF support for their research. The first reason for optimism is that the Political Science Program at NSF has done quite well over the last few years. Nowhere is this better reflected than in the program's budget. The budget for the Political Science Program has grown and is continuing to grow. In fiscal year 1985, the program's budget was $3.3 million. In fiscal year 1992, the current fiscal year, the budget is about $4.2 million. In the coming fiscal year, the budget for the program is expected to increase again. The Political Science Program's effective budget, if Congress concurs with the president's budget request, will be something over $5 million. While not all of these funds are available for new projects (we do have some longterm commitments) about 75% are.
The long-range prospects for the program are as bright as the immediate budget picture. With the reorganization within NSF establishing a directorate of Social,
In terms of the budget and in terms of organizationalrestructuring, political science is doing well in the Foundation.
Behavioral and Economic Sciences (disentangling the social sciences from the same directorate that housed biology) and with the reestablishment of the Political Science "rotator" or Associate Program Director's position, we should be even better able to serve the research needs of the discipline.
In terms of the budget and in terms of organizational restructuring, political science is doing well in the Foundation. One important reason" for this success, other than the wisdom of the program's leadership, is the quality of the proposals that we have received. Programs are rewarded for attracting theoretically interesting and methodologically sound proposals. We hope that the recent budget growth and organizational developments encourage more such proposals in the future. A second reason for optimism is that there are opportunities for funding at NSF that political scientists have yet to exploit fully. Beyond the general call for grant proposals by the Political Science Program, there is a wide variety of specialized programs and initiatives at NSF that seem to be underutilized by political scientists, perhaps because they are not aware of or may need to be reminded of the existence of these opportunities. These programs and initiatives fall into several groups:
(1) Other programs in the Social and Economic Science Division (the Division that houses the Political Science Program). There are six other programs in this division. The largest, as you might guess, is the
